
Frequently Asked Questions
The following questions are taken from an employee survey the State Ethics

Commission conducted in March 2003.

Q. Does the Ethics Commission have jurisdiction over state legislators?

A. No.  The Ethics Commission has jurisdiction over only current and former employees of
the executive branch of state government and entities with a business relationship with the
state.

Q. Can I file an anonymous complaint against a state employee?

A. Yes.  The Commission may act on information received in any manner.

Q. How do I file a complaint?

A. You may choose any of the following:  (1) Use our online form to submit a request for
investigation; (2) Download our request for investigation form, fill it out and mail it to the
Commission. (3) Contact us by phone at (317) 232-3850 (4) Send us a letter with as many
details as possible (5) Send us an email with as many details as possible to: ethics@ethics.state.in.us

Q. I am a state employee and I have never had ethics training.  How can I get trained?

A. Contact us as soon as possible!  We have orientation classes scheduled throughout the year and
anyone is welcome to attend free of charge.  We are also in the process of developing a refresher course
and will be offering that all around the state.

Q. I occasionally need to communicate with my child’s daycare through email.  Is this permissible?

A. Maybe. The Ethics Commission established a policy in 1999 that allowed its em-
ployees to use state resources on a limited basis for personal reasons.  The commission
intended for other state agencies to adopt the same policy or develop something simi-
lar.  If your agency has adopted a limited use policy, then you may make occasional

use of the state’s email for personal reasons.

Q.  I am an FSSA caseworker.  I would like to take a part-time job working weekends at a local depart-
ment store.  Are there any restrictions associated with moonlighting?

A. In some cases, yes.  You may be prohibited from taking a part-time job if the position is not
compatible with your agency’s rules; if the job poses a likelihood of a conflict of interest;
if there is an incentive for your to divulge confidential information or if the prospective
employer has a contract with your agency.  In your case, however, it is highly likely that you
will be permitted to take the weekend job.

Comment
We have received several comments regarding the identity theft problems at the Public Employee
Retirement Fund (PERF) and hiring practices.  I’ll do my best to answer the collective concerns in my
response.



Response
PERF is considered a quasi-state agency. By law, such agencies can opt to come under the jurisdic-
tion of the State Ethics Commission or they can establish their own code of ethics.  A few years ago
the PERF board of directors chose not to come under the jurisdiction of the Ethics Commission.
Therefore, the Commission could play no role in investigating improprieties at the agency.

Likewise, the Ethics Commission has neither the authority nor the resources to conduct background
investigations on state employees.  However, it is our understanding that State Personnel will soon
be implementing new hiring practice policies for agencies to implement.
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One hundred forty employees responded to the employee survey, which appeared in the March 2003
issue of Ethics News. Participants had the option of remaining anonymous to questions concerning
their background. Fifty-four per cent
of participants said they had received
some ethics training; 15%  had
received an advisory opinion from the
Commision; 18% had received staff
advice; 7% had filed a complaint
against someone; and 6% had been
respondents in a complaint.

Participants also voiced their opinions on which rules they thought were most often violated. Fifty-six
felt conflict of interest rated first; the gift rule second (52); appearances, activitites and expenses third

(46); the post-employment restriction fourth
(43); moonlighting fifth (39); and political
activity last (37).
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